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B&R Union Election OK'd

After 14 months of waiting, the election for Brown & Root
employees has finally been ordered.

On June 7, the National Labor Relations Board (NLRB) sided
with the Charleston Building and Construction Trades Council
and ordered that an election must take place within 30 days.

That means the election most likely will be held in the first week
of laly.

The NLRB also agreed with the Council on the Daniels Rule,
and ordered that even laid-off workers have the right to vote.
Brown & Root had tried to stop laid-off workers from voting.

“We’ve fought hard to get this far and we are going to go all out

for election,” said Bubby Casto, business manager of the
Charleston Bailding Trades.

Brown & Root must turn over a list of eligible voters by June
14 to the NLRB. However, B&R has said that list will inclade

‘only about 800 workers while Casto said it should include more

than 1,500,

“We need all the help we can get to win this thing, “ said Casto,
“If you know of someone who has worked for Brown & Root or
can help in any way let us know.”

To help or get more information, call the Charleston Building
Trades at 343-6952.

'Build It, Dioxin Free, Hire West Virginians'

June, 1994

ACT Wants Mill's Commitment

ACT'slong-running fight for
a clean environment and good
jobs for West Virginians was
presented in force to state of-

ficials and industrial develop-
ers recently.

The occasion was a public
hearing on a proposed pulp hearing held June 7 at Point

and paper mill to be built at
Apple Grove inMason County.
About400 people attended the

- WAITING THEIR TURN to speak at the public hearing on the pulp mill are, from left, Steve _

Burton, business manager of the Tri-State Buildi
White, ACT director, and Kim Baker, president o

and Construction Trades Council, Steve
e West Virginia Environmental Coalition.

Pleasant High School.

At issue was not whether or
not to build the mill but how to
build it.

Steve Burton, business man-
ager of Tri-State Building and
Construction Trades Council
repeated ACT’scall fora com-
mitment from the company,
Parsons & Whittemore, to
meet two requirements: build
the mill dioxin-free and hire
West Virginians.

“We want a commitment,”
Burtonsaid. “That's all. Sound
economic development re-
quires the creation of quality
jobs for local workers and a
concern for the environment
for future generations.

"Yet neither the proposed
mill’s owners nor state gov-
ernment officials will assure
West Virginians they will re-
ceive either from the company
owners."

Questions asked during the
hearing centered on a commit-
ment to hire West Virginians

and to use dioxin-free tech-
nology.

Arare appearance was made
by a Parsons & Whittemore
representative. When asked
for a commitment to hire lo-
cally, company officials gave
none. Yet sourcesinthe West
Virginia's economic develop-
ment office said the mill's de-
velopers want a $100 million
state loan in addition to state
tax credits.
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Officials Refuse To Guarantee Work For West Virginians

Mill Wants $$$ Without Jobs Promise

Continued from page |

Thehearing focused on Par-
sons & Whittemore's request
for water and landfill permits.

Company officials previ-
ously said they could not build
the mill without a change in
state water standards.

ACT fought against that
changewithits “Cancer Creek”
campaign and won a legisla-
tive study to seeif'such changes
were necessary.

However, the permits re-
cently requested meet the
state’s current standards.

“We’ve always said the mill
could operate under our
present regulations and this
proves we were right," said
“We want the mill
built but we know we can get
a better deal if everyone will

Burton.

sit down and talk”

The company stifl proposes
to build its plant using out-
dated technology which pro-
duces deadly dioxin.

The U.S. Environmental
Protection Agency has found
dioxin to cause an increase in
cancer and reproductive prob-

APPAREL &
ACCESSORIES

ACME BOOT CO.
Western Style boots:
Acme, Dan Post, Dingo
brands

¥ Rubber Workers
DECKERS CORP.
Sandals: Deckers,
Sensi, and Teva brands
¢ Machinists
GOODY'S FAMILY
CLOTHING, INC.
clothing stores

€ Clothing & Textile
workers

F.L. THORPE & CO.
"Original Black Hills
Gold Jewelry"

& Steelworkers

BUILDING
MATERIAL &TOOLS

ACE DRILL CORP,
Wire, jobber & letter
drills, routers and steel
bars

¥ Auto Workers
BROWN MFG. CO.
Measuring, cutting and

machine tools and pumps
¥ Machinists
LOUISIANA-PACIFIC .
CORP.

Brand name wood prod-
ucts: L-P Wolmanized,
Cedartone, Waferwood,
Fibrepine, Oro-Bond,
Redex, Sidex, Ketchikan,
Pabco, Xonolite

# Carpenters and Wood-
workers

ROME CABLE CORP.
Cables used in construc-
tion and mining

¥ Machinists
SOUTHWIRE CO.
Commercial and industrial
wire and cable; Do-it-
yourself brand Homewire
@ Electrical Workers

APPLIANCES

LAKEWQOD ENGI-
NEERING & MFG.
Electric fans and heaters
for homes

& Teamsters

SILO, INC.

Retailers of appliances
and electronics

& Teamsters

FOOD &
BEVERAGES

BRUCE CHURCH, INC.
lceberg lettuce; Red
coach, Friendly, Green
Valley Farms, and Lucky
labeis

&®Farm Workers
CALIFORNIA TABLE
GRAPES

Table grapes that do not
bear the UFW label on
their carton or crate

& Farm Workers

COOK FAMILY FOODS,
LTD.

Hams and ham steaks:
Cook’s Blue Bird, Fire
Side, Lancaster,
Nottingham, Shaws,
Sherwood, Super Tru,
TV's label

#®Firemen and Qilers

DIAMOND WALNUT CO.

Diamond brand canned
and bagged walnuts and
walnut pieces

& Teamsters
TYSON/HOLLY FARMS
CHICKEN

Chicken and processed
poultry products
®Teamsters
MOHAWK LIQUEUR
CORP.

Mohawk label gin, rum,
peppermint schnapps,
and cordials

@ Distillery, Wine & Allied

Workers

PLUMROSE USA INC.
Meat and meat products
bearing USDA # 6902.
Brands include
:Plumrose, Elcona, Dak,
Danola

¥ Food & Commercial
Workers

T

TRANSPORTATION
& TRAVEL

ALITALIA AIRLINES
Air transport for pas-
sengers and freight

¢ Machinists
GO-MART GAS
Gasoline sold at Go-
Mart convenience
stores and truck stops
€ 0il, Chemical &
Atomic Workers -
KAWASAKI ROLLING
STOCK, U.S.A.
Motorcycles

& Transport Workers
MICHELIN

Michelin brand tires
@®Rubber Workers

MISCELLANEOUS

R.J. REYNOLDS
TOBACCO CO.
Cigarettes: Camel,
Winston, Salem, Doral,
Vantage, More, Now,
Real, Bright, Century,
Sterling, YSU/Ritz;
Smoking tobaccos:
Prince Albert, George
Washington, Carter
hall, Apple, Madeira
Mixture, Royal Comfort,
Top, Our Advertiser;
Little cigars: Winches-
ter

& Bakery, Confection-
ery & Tobacco Work-
ers

UNITED STATES
PLAYING CARD CO.
Bee, Bicycle, Tally Ho,
Aviator, and Congress
brands

&®Retail, Wholesale &
Department Store
Union (UFCW)

lems. Further, there is strong
evidence exposure to dioxin
causes suppressed immune
systems leading to a greater
incidence of disease.

The toxic effect of dioxin
has been the focus of several
fierce public health struggles
over the last 20 or 30 years,
including battles about the
dangers of Agent Orange.

The impact on local resi-
dents while the mill is being
built and when in operation,
will be large and long-lasting.

“West Virginians have been
victimized by awarding huge
tax giveaways and tax credits
to lure industry into supposed
job creation projects with far
too few results," Burton said.

"We won’t let it happen
again.”

VA To Bid
$5 Million

When the Veterans Admin-
istration in Clarksburg re-
ported it had selected a gen-
eral contractor for a $5 million
expansion, ACT representa-
tive Steve Montoney was sut-
prised. He thought the project
wouldn't be bid until July 1.

On further investigation he
discovered there had been no
public notice or competitive
bid on the project. And he
found the project was part ofa
Small Business Administration
program designed to help dis-
advantaged companies.

But Montoney wanted to
know moreabout the program
and how a project worth $5
million could be handed out.

Montoney's persistence had
an effect. The VA decided to
put it out for public bid.

“I’ve got no problem with
the SBA program,” said
Montoney. "I just wanted to
make sure the program wasn’t
going too far or excluding
other contractors for partici-
pating in the work.”
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SHOWING THE DEATH ZONE are two worst case scenarios released by

isachemical cioud, the inner ring shows where life-threatening health effects will

the Kanawha Valley chemical industry. At left is Rhone-Poulenc's Methyl occur, and the outer ring is where serious health effects will result. Both
Isocyanate (MIC) scenario, and at right DuPont's ammonia. Each shadedarea chemical companies use Brown & Root for construction and maintenance work.

Chemical Industry Releases Worst Cases

The chemical companies of
the Kanawha Valley finally
released their versions of worst
case scenarios after years of
pressure from local activists.

The matter was made into a
public relations jamboree by
the chemical industry which
called the resulting trade show
“Safety Street.”

Every chemical corporation
inthe valley presented the pub-

FBI Project

Continued from page 4

Nick Joe Rahall.

“Since we had some real
dirt onthe Clarksburg project,
we brought suit against the
FBI for its refusal to give us
straight answers under the
Freedom of Information,” he
said.

“Taking on the big dogs has
become a part of life for the
fair contracting program at
ACT,” Millne said. “Even the
FBI can not put themselves
above the law.”

lic with three maps showing
what areas would be affected
by achemical release fromeach
plant. The maps showed the
affects of individual releases
of their three most dangerous
chemicals.

The scenarios, in effect, de-
scribed what wouid happen if
the worst possible leak or spill
would occur of one storage
vessel -- how far away from
the plant people would die,
and how far away they would
be affected by other health
problems.

ACT is leading the fight for
the Community Protection Act
requiring chemical plants to
hire certified skilled workers.

“The Community Protection
Act is simply common sense,”
said Steve White, ACT direc-
tor. “Why should we let un-
trained, unskilled, inexperi-
enced people build something
that has the potential to kill so
many?”

“These scenarios show we
must redouble our efforts to

prevent any accidents from
happening and that begins with
skilled workers. The next step
is to look for ways to reduce
risk at these sites.”

In the flurry to reassure the
public it was safe from harm,

the companies neglected to
reassure workers that they,
too, were safe.

Most of the accident histo-
ries provided at the exhibition
by the companies said previ-
ous small chemical leaks had

caused no “off-site” conse-
quences and created “no haz-
ardous consequences outside
the plant boundary.” Most of
thereports did not say whether
there were any consequences
within the plant.

You’'re Invited to Attend . ..
ACT Foundation’s

Annual

Update & Planning
Conference

10 A.M. Wednesday, June 22, 1994
Radisson Hotel, Huntington

Open to All ACT Affiliates
And Their members

For Further Information Contact your
Local Union Business Agent
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HOW DO YOU
MAINTAIN SUCH A
MAGNIFICENT

WATCH

50, BROWN & ROOT,| IT'S EASY,

e
WE EROWN
TERMINATE [+
THEM IN THE ROOT,
AIR 50 THEY'RE YOU'RE
NO LONGER HEALTH &
OUR EMFPLOYEES SAFETY
WHEN THEY GENIUSES]
HIT THE
GROUND]

WORKERS SUPPORTING the union organizing effort of the Charleston Building &
Construction Trades Council at Brown & Root are using this safety cartoon for a handbill.

B&R Cuts OSHA Logs
In Half, Hides Injuries

After trying for months to
get company logs filed with
the Occupational Safety and
Health  Administration
(OSHA) which list injuries of
Brown & Root employees
working at Kanawha Valley
chemical companies, patience
has paid off for ACT and the
Charleston Building Trades

Well, at least half way.

The logs, known as OSHA

"200s, arrived in the building
trades office during the first
week of June.

At Carbide, full pages were

t.
The ACT Report
A monthily pubication of the Affili-
ated Construction Trades Foundation,
an assoeiation of West Virginia build-
ingandconstructiontradesioealumions,
. with offices in Charleston and Clarks-
burg. i
Officers. Beuce Tarpley, President:
Dave McComas, Vice President,
Wiltard "Babby” Caste, Financiaf Sec-
retary; Roy Smith, Executive Director,

Steve White, Director )
Charleston Phone (304) 345.7570
pClarksburg Phone £24-0632

provided while OSHA 200
logs from DuPont and Rhone-
Poulenc were cut in half.

“We tried for months to get
these logs but when we got
them they were cut down the
middie,” said Steve Midkiff,
organizer for the Charleston
Building and Construction
Trades Council.

“Now we have to file an-
other complaint with OSHA
to get the other halves of the
pages,” Midkiff said.

Brown& Rootcut employee
names, date of their injuries,
joblisting, and a description of
injuries and illnesses.

“We’re trying to check why
they cut pagesintwo,” Midkiff
said. “It makes me think they
have something to hide.”

OSHA's compliance officer
said Midkiff will get the other
half because it’s required.

The Brown & Root OSHA
200 log for Union Carbide
shows 237 days listed as re-

stricted work activity.
“It’snot the workers’ fault,"
Midkiff said. "Ten of the 41
injuries listed on Brown &
Root's OSHA 200 log for
Carbide were helpers. That’s
almost 25 percent. These guys
don’t get enough training.”
. Midkiff was a Union Car-

bide construction worker for:

15 years.

“WhenI worked there, there
was no such thing as restricted
duty," he said. "Ifyoucouldn’t
doyour job, you didn’t work.”

There are other questions
Midkiff has about the logs.

“We have eyewitnesses to
injuries which took place but
aren’t listed on these logs," he
explained.

According to these logs,
Brown & Root’s safety record
isn’t all that they said it was,
Midkiff added.

“It’s not what they claim it
to be," he said. "There’s a lot
more than meets the eye.”

ACT Asks Court
For FBI Payrolls

The ACT Foundation is
seeking a Freedom of Infor-
mation Act (FOIA) injunction
against the Federal Bureau of
Investigation (FBI) in United
States District Court.

“We had all we could stand,”
said Tim Millne, ACT’s fair
contracting representative.

“We repeatedly asked for
information about the FBI
Center in Clarksburg because
we had legitimate questions.
But we didn’t get a hill of
beans from them,” Millne said.

ACT beganinvestigating the
construction activities at the
FBI Center when George
Hyman Construction was bid-
ding.

ACT previously investi-
gated the company when it bid
for work on the Beckley
Prison. Enough information
was gathered by the Founda-
tion to get Hyman thrown off
that project.

ACT requested, under
FOIA, public documents re-
garding the FBI contract, in-
cluding a copy of the contract,
alist of the subcontractors, the
notice to proceed, a copy of
the pre-qualification state-
ment, and a variety of payroll
requests.

“These were lawful re-
quests, but we were practi-

formation within 10 working
days as required by the law,
the FBI told Millne his request
was “number 10,001” on a list
and would get to it on a “first
in, first out” basis,

Miline said since the agency
had taken such careful steps to
circumvent ACT’s requests,
he decided to take another
avenue to get information
about the project.

“I handed out handbills to
workers on the project and
began getting surprising re-
sponses. We found a contrac--
tor was paying people cash
and overtime at straight time,”
he explained.

"And we found workers
who were paid at a laborer's
rate but doing the work of
higher-paid crafts."

Millne also said a worker
who was injured on the job
found that thecontractor hadn't
paid into the Workers Com-
pensation Fund when he sub-
mitted a claim.

He since has been laid off

but has been unable to get

unemployment compensation
because the contractor hadn't
paid into that fund, either.”
ACT has asked its lawyers
to look into these and other
issues. And an ACT-de-
manded audit of the project

cally ignored on every one of reportedly is being conducted
them,” Millne said. at the request of U.S. Rep.
Instead of providing the in- Continued on page 3
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